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According to gender consulting firm 20-first, in 
Europe’s top 100 companies, men hold 89% of 
executive committee jobs; women are in 6% of staff 
roles and 5% of line roles. 

In the UK in 2013 the median pay for females was 
19.7% less than the median for males.  

In the UK it has been unlawful to pay females 
different wages for the same job roles since the Equal 
Pay Act 1970 and now under the Equality Act 2010 
and there have been a significant number of Equal 
pay claims in the Employment Tribunal. 

In 2011, the UK Government recognised the failing 
by UK companies to fully apply equal pay and 
equality issues in the workplace and launched 
Government’s Think, Act, Report (TAR) campaign. 

Companies have been encouraged to sign up 
to the campaign, conduct surveys on their pay 
structures and publish them with a view to being 
fully transparent on their gender pay gap. So far 
the scheme is voluntary but under section 78 of 
the Equality Act 2010 the government could make 
companies with 250 employees or more report on 
their gender pay gap.
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Global Companies Step up to Close the Gender Pay Gap 

No country has achieved true gender equality and even countries with recognised good human rights 
practices still woefully fail on this issue; particularly when it comes to employment. 

Global Companies Step up to Close 
the Gender Pay Gap

The fundamental thinking behind this legislation is 
that as females make up almost half of the UK labour 
force, failing to pay females equal pay is detrimental 
to the economy. According to a Women and Work 
Commission report, through unequal pay there could 
be a loss of between £15 and £23 billion or 1.3 to 2 
per cent of the gross domestic product every year.

Whilst more than 200 companies have signed up 
the TAR campaign only 4 publish their gender pay 
gap and only 2 provide the grade differences.  A 
significant factor is that many leading companies that 
include Tesco, HSBC, Shell, Vodafone and BT have 
taken that first step to redress the imbalance. 

Why follow the practice of UK global companies? 

We live in a global economy, where failing to 
advance talented people because of gender is 20th 
Century thinking. Through the provision of equal 
opportunities, strong companies, strong communities 
and strong economies can be built. By improving 
the quality of the lives of females, the lives of their 
families and society overall can be enriched. 

The Equality and Human Rights Commission (EHRC) 
– have produced a policy report entitled Equal Pay 
– a good business decision. This report identifies 
some of the costs to businesses that chose not to 
implement equal pay measures from expensive 
legal fees, to more damaging matters of loss of 
productivity, low staff morale, loss of reputation; equal 
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“Genuine equality of 
opportunity for female 
members has long 
been the practice at 36 
Bedford Row and is a 
fundamental tenet of the 
way we operate.

”

pay claims are likely to have a negative impact on 
business reputation.   

Good recruitment practices that afford equal 
opportunities, fixed starting salaries, fair reward 
schemes and flexible working arrangements are 
straight forward measures to implement and could 
positively advance your business. At 36 Bedford 
Row, a leading set of barristers’ chambers in London, 
our experienced employment law team advise on 
recruitment, procurement strategies, best practice 
policies and procedures.  

Our organisation is committed to gender equality, 
through its recruitment practices and by providing a 
supportive environment we have a large number of 
female high achievers, our record shows this:
• First female High Court Judge in the UK
• First female Circuit Judge in the UK
• First female Leader of the Midland Circuit
• Former female Head of Chambers, who became 

a QC and Deputy High Court Judge and is now 
Chairing an important Public Inquiry on behalf of 
the Jersey State Authority

• Female joint head of family team and Executive 
Board member

• Two female Executive Board Members 
• Female head of pupillage recruitment 
• A female practice manager and a female senior 

administrator. 

• Two female QC’s in our latest round of 
appointments for Silk (2014), one of whom 
is an international advocate for human rights 
and chaired the G20 Gender Equality Forum in 
Canberra. The other in addition to practice at the 
Bar also sits in a part-time judicial capacity in 
the Crown Court, and on the judicial panel of the 
Rugby Football Union.

• Female panel members on the Equality and 
Human Rights Commission

• Female junior barrister on War Crimes cases at 
the International Criminal Tribunal.

• Female junior barrister heads up our extradition 
group

• 55 out of 101 (55.4%) of all our barrister-
members are female

• 9 out of 12 (75%) of our most recent pupil-
barristers are female.

• The work carried out by female members of 
chambers is evenly distributed in a variety of 
legal practice areas covering civil, crime, family, 
consumer and employment.  

Genuine equality of opportunity for female members 
has long been the practice at 36 Bedford Row and is 
a fundamental tenet of the way we operate.

To lead the way in your company equal pay needs to 
become a core business objective. It takes time and 
effort to conduct an audit review and then implement 
changes that will achieve fairer results. 

In 2014 to be recognised as a fair pay employer is 
more important than ever. Opinion surveys have shown 
that a company’s commitment to provide equal pay 
would influence the job choice of nearly all students 
entering the job market. In an era where shareholders 
care about corporate social responsibility, your 
company may now have a duty to act. n
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