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Civil | Private Law 

 

      Areas of Expertise 

 
● Employment Law 
● Shareholder Disputes 
● Human Rights 
● Regulatory Law 
● Immigration Law 

 

  

Richard O’Dair       Contact 

Call: 1987 

 

Barrister 

Direct Public Access Litigator 

        Telephone: 020 7421 8030 

        Email: clerks@36civil.co.uk 

 

Head of 36 Employment  
(the 36 Group’s employment law team) 
 

 

 

“Advocacy of the highest standard “  
(Mr Justice Langstaff  President of the Employment Appeal Tribunal, at the conclusion of Williams v University of 
Swansea (2015)) 

“We have had the assistance of informed and focused submissions from Richard O’Dair … for  
which the court records its gratitude”  
(Lord Justice Sedley) 

… an able and articulate advocate”  
(Employment Judge Cole) 

“Richard O'Dair conducted an outstanding review of my organisation’s employment policies. 
He reviewed not only the legal aspects but also the commercial and business risks. His Report 
to the Trustees was clear, well-argued and totally persuasive. It was like working with a top 
management consultant."  
(NB, COO of large disability charity). 
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LH wrote . . “I used Richard O’Dair for to make a sex discrimination claim against a large 
institution. The advice received was excellent leading to a very satisfactory settlement. The 
charges applied were transparent very reasonable and included the adept management of a 
claim for indemnity against LEI.” 

JG said: “. . . I used Richard for my pregnancy discrimination case. I was delighted with my 
Barristers skill in cross examination and his detailed knowledge of all the documents. He 
annihilated the other side’s witnesses and the Judge accepted virtual ly every argument he 
made. I would strongly recommend the service to anyone.”  

 
Practice Profile 
 
Richard O’Dair specialises in employment law and in immigration He has appeared in the Employment 

and Immigration Tribunals, the Employment Appeal Tribunal, the High Court, the Court of Appeal and 

the Supreme Court. He is particularly sought after for advice on discrimination law and TUPE. As a trial 

lawyer, he is recognized by clients to be an incisive cross–examiner (one grateful client spoke of him 

“annihilating” the other side’s witnesses). He has therefore been very effective in highly contentious 

whistle blowing cases. 

 

Employment Law 
 
Richard practices employment law in all of its various forms including complex discrimination and 
whistleblowing cases in the ET. And in addition High Court litigation arising from employee 
competition (team moves, breach of restrictive covenant and breach of confidentiality claims. He 
recently represented 10 former employees who had allegedly conspired to move en masse to new 
employment. One recent whistleblowing claim lasted three weeks and involved a claim for 
£1.5million on compensation. 
 

Immigration 
 
Following many successful years as an Employment specialist, Richard’s passion for the rights of the 
outsider and the disadvantaged led him to develop an immigration practice. In that context he has 
regularly appeared in difficult asylum cases and Article 8/Appendix FM applications. He has recently 
begun to work on the difficulties facing the employees of NGO’s who marry foreign nationals whilst 
while posted abroad. 
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Regulatory Law 

 

Employment disputes often lead to employer referrals to the professional regulator such as the 
GMC or the NMWC . Richard recentlybrought about the dismissal by the NCTL of some very serious 
charges against a teacher. 
 

Publications 

Richard is the author of numerous legal articles and the author of Legal Ethics (London, Butterworths 
2003) an examination of the moral issues raised by legal practice  

He spoke and presented Speaker on the future of Age Discrimination Law at the May 2014 
Employment Lawyers Association Annual Conference and at October 2014 conference of the 
Scottish Discrimination Law Association. [insert link to text] 
 

Notable cases 

Seldon v CJW [2012] IRLR 452 (Supreme Court – lawfulness of compulsory retirement) 
 

Williams v University of Swansea [2015] IRLR 885 (meaning of unfavourable treatment in S.15 of 
the Equality Act) 
 

Wilton v. Timothy James Consulting [2015] IRLR 368 (meaning of conduct related to sex in S. 26 of 
the Equality Act 2010. 
 

Christou v LB Haringey [2014] QB 131 (whether double jeopardy applies in unfair dismissal law] 

 

Coppage v Safety Net Security Ltd [2013] IRLR 970 (CA) 
 

Nixon v. Coates [2011] 1 Equality Law Report 10 (EAT) (whether gossip can amount to harassment). 
Orr v. Milton Keynes [2011] IRLR 341(attribution of knowledge for the purposes of S.98(4) ERA). 
 

 
James v. London Borough of Greenwich [2008] IRLR 302 (employment status of agency workers) 
 

Dacas v. Brook Street [2004] IRLR 317 CA (employment status of agency workers) 
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Education, Qualifications & Associations  

● BA Hons Jurisprudence – Oxford 1985 
● Bachelor of Civil Law Oxford 1986 
● Called to the Bar 1988 
● Direct Access Qualified 
● Licensed to conduct litigation without a solicitor  


